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A Personal Message from the President 
 
Hello Everyone! 
 
Spring is in the air and as the propagations take place with the 
plants and flowers so it seems with JLMI – we are EXPLOD-
ING.  We have had a tremendous beginning to this new and 
exciting year.  The turmoil that we have experienced during this 
1st Quarter of 2009 has been exciting, frustrating and VERY 
GOOD for business.   
 
We have experienced some transitions as we have welcomed 
new faces and had to say goodbye to some familiar Team mem-
bers. We are saddened by circumstances that caused some of our 
core Team members to make difficult decisions and depart the 
Team, but we understand and wish them the best in their future 
endeavors.  And then there are those that are no longer a part of 
the Team because it was best for them and for the Team to part 
ways – and we wish them well also. 
 
Join me in a big welcome to the Senior Management staff, Mr. 
David Hurst, Vice President, Logistics Systems.  Dave comes to 
us as a treasure and has a plethora of logistics knowledge and 
experience and he has “hit the ground running”.  He has already 
become an integral member of the JLMI Team and we are de-
lighted to have him join us. 
 
We recognize the challenges that we’ve experienced with the 
changes including the upgrading to a new time and accounting 
system and with our payroll program differences.  But we are 
confident and happy that most of those bugs have been termi-
nated and the processes will continue to get smoother as we 
progress forward.  
 
Although we have been working VERY hard this quarter, we 
have also had some REALLY good times.  JLMI via JPCF co-
sponsored two buses to the Inauguration on 20 January 2009. 
Although the trip was for the school kids, I believe the adults 
enjoyed the trip as much, if not better.  We didn’t lose any kids, 
everyone returned to the bus on time – except for me ☺. All of 
you “old heads/Retirees” would have been very proud of our 
folks in uniform.  They made my walk in the dark in DC – a 
walk without fear.  It was awesome.  JLMI takes extra pride in 
the fact that this trip was planned in April 2008 and was to 
happen regardless of the outcome of the election – totally a Bi-
partisan sponsored event. Some of us were able to witness both 
the swearing in and the parade. The kids were great, the bus trip 
was great, the event was great – but it was COLD and 
CROWDED.  Please enjoy some of the photos that we have 
provided of some of the kids (young and older) that shared this 
adventure with us. 
 
For the entire JLMI Senior Management Staff, I encourage you 
to keep the lines of communication open.  If you have issues/
concerns please do not hesitate to make them known to us. And 
always know that we are happy to have each of you as part of the 
JLMI Team. 
 
Thank you, 

LaVern 

 

JLMI Helps it Own 
  
Dennis Robertson and Charles Smith are 
doing live rehearsals for the SAMS-E train-
ing that they conduct.  Their audience for the 
SAMS-E training are JLMI employees work-
ing at Fort Lee.  Kisha Oulddey from ACES, 
Conchita Sellers from PWD/MAC, and Waun 
Priest from 23rd QM Bde.  The training will 
be conducted at the JLMI offices 2-3 hours a 
day 3 days a week. 
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Recruiting for JLMI 

 
 
 
 
JLMI is currently recruiting for 
the following positions: 
 
 
 LOGSA SME Representative in 

Midlothian, VA  
Maintenance Supply System 

SME in Midlothian, VA 
 SAMS-E Instructor  in Ogden, 

UT 
 Logistics Fielding Training 

Technician in Prince George, 
VA 

 Functional Analyst (PBUSE) in 
Prince George, VA 

And many others! 
 
Please visit our website: 
www.jlmiva.com to get the full  
description of each position. If 
you know anyone who may fit any 
of the positions, please direct 
them to our website.     
 
Thank-you! 

Shawn Clarke    January 1 

Leslie Parker   January 11 

Michael Adams   January 22 

Tonya Miller   January 26 

Charles Smith   February 2 

Janet Castrinos           February 9 

Mark Ballentine   February 14 

Louise Reavis   March 3 

Paul Williams   March 7 

Chris Jones                 March 14 

Richard Jenkins          March 15 

Adriel Roberson   March 23 

Ed Stoddard   March 24 

William Sydnor   March 27 

JLMI New  Hires 

Ronald Watkins              January 12 
Richard “Dick” Scalzo   January 20 
Mary Campbell              January 26 
Dave Hurst                     January 26 
Wuan Priest                    February 9 
Tonya Miller                  February 19 
Shawn Clark                   March 23 
Michael Adams              March 23 
Danny Wood                  March 30 
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American Heart Month 

Cardiovascular diseases, including stroke, are 

our nation's No. 1 killer. To urge Americans to 

join the battle against these diseases, since 1963 

Congress has required the president to proclaim 

February "American Heart Month." (Note this is 

not "Heart Month" or "National Heart Month.")  
The American Heart Association works 
with the administration to draft and sign 
this annual proclamation. 
 
During American Heart Month, thousands 
of our volunteers visit their neighbors. 
Their goal is to raise funds for research 
and education and pass along information 
about heart disease and stroke. 
   
Heart Attack Warning Signs 
Some heart attacks are sudden and in-
tense — the "movie heart attack," where 
no one doubts what's happening. But most 
heart attacks start slowly, with mild pain or 
discomfort. Often people affected aren't 
sure what's wrong and wait too long before 
getting help. Here are signs that can mean 
a heart attack is happening: 

 Chest discomfort. Most heart attacks 
involve discomfort in the center of the 
chest that lasts more than a few minutes, or 
that goes away and comes back. It can feel 
like uncomfortable pressure, squeezing, 
fullness or pain.    

 Discomfort in other areas of the 
upper body. Symptoms can include pain 
or discomfort in one or both arms, the 
back, neck, jaw or stomach.    

 Shortness of breath with or without 
chest discomfort.   
 
 
Other signs may include breaking out in a 
cold sweat, nausea or lightheadedness        
As with men, women's most common heart 
attack symptom is chest pain or discom-
fort. But women are somewhat more likely 
than men to experience some of the other 
common symptoms, particularly shortness 
of breath, nausea/vomiting, and back or 
jaw pain. 

  

It is with great pleasure that the IBCT Warfight-
ers’ Forum (IWfF) welcomes its newest Strategic 
Initiatives Analyst, Lance Lombardo.  The IWfF 
expanded their office this past December to un-
dertake additional challenges that have surfaced 
in the Strategic Initiatives arena. 
 
The Strategic Initiatives Branch of the IWfF, 
located at Fort Bragg, helps Infantry Brigade 
Combat Teams (IBCTs) find solutions to arising 
difficulties.  Most people recognize that IBCTs 
are fighting the war on terror.  However, what 
some may not realize is that while the IBCTs 
have been engaged defending our Freedom, our 
Nation’s Army has transformed itself.  This trans-
formation affects every facet of the IBCT: from 
the structure of each IBCT’s organization and its 
people, to the equipment each IBCT possesses 
and how the brigade uses that equipment.  These 
changes present opportunities for the Strategic 
Initiatives Branch to analyze the problem and 
provide clear alternatives for the Army leader-
ship.  Lance’s 22 years of experience as an Infan-
tryman and an analyst will help the IWfF team 
and the IBCTs accomplish more. 
 
Within a week of his hire, Lance helped to facili-
tate a Forcible Entry Forum.  The work of the 
forum currently revolves around the national 
level Global Response Force (GRF).  The GRF 
represents one option our national leadership has 
to respond to any type of crisis.  Conference 
participants include numerous general officers 
representing a variety of commands within the 
Army and the Air Force.  Participants identified 
several new issues requiring resolution which will 
keep the Strategic Analysts very busy.  Thus, 
LTC Scott Harris, Director of the IWfF, is 
pleased to bring Lance on board with the IWfF 
team. 

IBCT Warfighters’ Forum (IWfF) Security Corner 

New Year’s Day  January 1 

MLK’s Birthday   January 19 

Presidents’ Day     February 16 

Memorial Day       May 25 

Independence Day   July 4 

Labor Day               September 7 

Columbus Day        October 12 

Veterans’ Day        November 11 

Thanksgiving Day   November 26 

Christmas Day        December 25 

 JLMI Holidays Observed 

JLMI will not have an 
All Hands Meeting  
during the 2nd Quarter. 
 
Please feel free to submit any content/
team member events that you would like 
to see placed in the next edition.  

JLMI Notes:   

There is little difference in people, but 
that little difference makes a big differ-
ence.  
 
The little difference is attitude. The big 
difference is whether it is positive or 
negative."  

W. Clement Stone 

HR Quote 



CONGRATULATIONS!!!  
Mr. Douglas Dooley-Functional Analyst (PBUSE), 
received his Master's Degree in December 2008. 
Doug also became a Grandfather in January 2009.  
 
Welcome!!! Little Miss Elizabeth Catherine Wike, 
born on January 6, 2009. 

Congratulations to Officer Nicholas Castrinos!  
He  graduated from the Richmond Police Academy 
on March 6, 2009 at 10 AM. He is the husband of 

Janet Castrinos (Logistics Training Specialist/
Recruiting Specialist).  

JLMI is a corporate volunteer for Meals on 

Wheels.  Many JLMI employees volunteer to de-

liver meals once a month . If you are interested in 

volunteering  please contact the Corporate office. 

Please mark your calendars !!!! 
 

JLMI will have a Family and Friends Day  
September 6, 2009 @ Busch Gardens –

Williamsburg, VA 
 
 

*OTHER JLMI HAPPENINGS* 

~SEEK AND FIND YOUR EMPLOYEE NUMBER~ 
 

Look over the entire gazette and locate your employee number along with 
your initials. Once you have located it, please email or call HR for your 
prize.  
     Thank You for all you do. 

 From JLMI 


			JLMI Gazette 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



